
Company Financial Controller, 
Denbighshire Leisure Ltd 
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Letter from Jamie Groves, Managing Director 

Denbighshire Leisure Ltd is a new company, built from a history of high 
performance and innovative practice. Previously part of Denbighshire County 
Council, the Leisure team will officially transfer to the new, Council owned 
company, as of 1st April 2020. We are therefore seeking an experienced 
financial expert to join us as our Company Financial Controller. 

This is a truly exciting time to join Denbighshire Leisure Ltd, as we embark on a 
new adventure to become a commercially competitive leisure offer. 

The Denbighshire Leisure team are a well established, passionate and driven 
team, with a culture of high performance and excellent customer service. Our 
past successes have led us to where we are today, with an excellent reputation 
in all our facilities, and a hard working team who thrive on the customer having 
the best experiences possible. 

The Company Financial Controller role will form part of the senior management 
team, and will be responsible for the entire finance function of the company. 
The post-holder will play a key role in our success, advising the Managing 
Director and Company Board on all financial matters, deputising in the absence 
of the Managing Director, and ensuring the financial sustainability and 
profitability of the Company (initial turnover circa £10 million). 

Our ideal candidate will be strategically minded with sound commercial 
acumen. Significant experience in financial planning and development at a 
strategic level and proven leadership skills are essential, as is the confidence to 
communicate and challenge stakeholders at all levels. 

We are excited to start our new journey, and we look forward to receiving your 
application. 

Partner) on Denbighshire Leisure 

We have continued to observe and experience an on-
going and rolling programme of transformation 
securing betterment, enabled by a dynamic and 

progressive management culture. 
Sara Green (Just Solutions Consultants Business 



About 
Denbighshire Leisure Ltd 

Denbighshire Leisure Ltd is a wholly Council owned Trading 
Company Limited by Guarantee. Previously a Service within 
Denbighshire County Council, the company is now in operation, 
with all Leisure staff transferring to the Company as of 1st April 
2020. 

Providing high quality, accessible leisure 
opportunities which attract high levels of 

participation, and improve the wellbeing of 
Denbighshire's residents and visitors

Our mission and aims as a company are focused on providing high 
quality, accessible leisure opportunities which attract high levels 
of participation, and improve the wellbeing of Denbighshire's residents 
and visitors. Denbighshire Leisure provides a diverse offer for customers 
throughout the county from Llangollen Leisure Centre to Rhyl Pavilion 
Theatre. Our current assets include; seven Leisure Centres, SC2 Visitor 
Attraction, 1891 Restaurant and Bar, Rhyl Pavilion Theatre, Rhyl Town 
Hall, North Wales Bowls Centre, Nova, Ruthin Craft Centre and Cafe R, 
Llangollen Pavilion. We operate a continuous programme of re-
investment into each of these sites to ensure that we are offering the 
best experience for the customer.  



Advert 
Company Financial Controller 
Salary: Grade 14, £50,839 - £55,914 
Allowance: Relocation of up to £8,000 
Location: Caledfryn, Denbigh 
Hours: Full time (37 hours) 
Contract: Permanent 
Closing date: Thursday, 21 November 2019

Denbighshire Leisure are a highly supportive employer who 
encourage staff to personally and professionally develop 
throughout their career. Staff also have access to a variety of extra 
benefits, including a range of flexible working practices, an excellent 
pension scheme, hundreds of discounts at retailers throughout the UK, an 
enhanced annual leave allowance, and much more. 

If you would like to discuss any aspect of this post, please contact Jamie 
Groves, Managing Director, on 01824 712723.

How to Apply 
To apply for this exciting vacancy, please complete the online application 
form via our website www.denbighshire.gov.uk. 

Denbighshire Leisure Ltd is committed to Equal Opportunities and Welsh Language Standards. We welcome 
applications made in the Welsh Language. Any applications made in the Welsh Language will not be treated less 
favourably than any submitted in English. For alternative methods of applying, please call HR on 01824 706200. 

www.denbighshire.gov.uk


  

 

 

  

 

 

Job Description 
Job Title: Company Financial Controller 
Grade: 14 
Service: Denbighshire Leisure 
Service Area: Finance 
Responsible to: Managing Director, Denbighshire Leisure 

Job Purpose 

To provide leadership, structure, management and direction of the Finance function 
for Denbighshire Leisure Limited (the Company). 
To be responsible, accountable and provide overall control for all financial aspects of 
the Company’s strategy. 
Providing leadership for the Board's Finance and Accounting strategy, to optimise the 
Company’s financial performance and strategic position. 
Provide advice, guidance and reporting to the Company’s Managing Director and 
Board in respect of all financial matters. 
Taking ultimate responsibility for the Company’s cash management policies. 
Contributing fully to the development of the Company’s strategy across all areas of 
the business, challenging assumptions and decision-making as appropriate and 
providing financial analysis and guidance on all activities, plans, targets and business 
drivers. 
Drive the financial planning of the Company by analysing its performance and risks. 
To provide visible and clear leadership to staff including clear guidance and rigorous 
challenge to ensure high quality practice, particularly in relation to finance. 
To be an active member of the Company’s Senior Management team and together 
with senior management colleagues be responsible for the overall strategic direction 
and leadership within Denbighshire Leisure Ltd. 
To contribute to the overall development and implementation of the Company’s 
governance arrangements and specifically develop the financial plans and commercial 
direction. 
Establish and maintain a high level of credibility and manage strong working 
relationships with external parties including customers, private finance partners and 
suppliers. 
To play a principal role in the financial control of the Company, including financial 
planning, modelling, forecasting, budgeting, accounting and all related monitoring 
and analysis. 
Overseeing cash flow to ensure funds are available for operational needs whilst 
ensuring financial sustainability and profitability of the Company (initial turnover circa 
£10 million). 
To deputise for the Managing Director as required. 



 

Job Description 

Principal Accountabilities and Responsibilities 

To lead and manage the Finance function of the Company, to include: 
Acting as the Company’s Financial Controller. 
Retain constant awareness of the Company’s financial position, keeping the 
Managing Director and Senior Management Team informed of areas of concern that 
threaten to jeopardise the Company’s performance, including areas not being 
addressed at management level. 
Develop, implement and monitor the internal financial controls so that they are 
commensurate with the Company’s size and needs. 
Analyse the financial climate and market trends to assist the Managing Director and 
senior management in creating strategic plans to grow the business. 
Interpret complex financial information and provide solutions as required. 
Monitor cashflow, accounts and other financial transactions. 
Responsible for all support services contracts (Service Level Agreements) with 
relevant providers. 
Assist in company-wide corporate planning,including setting annual targets and 
managing performance against these targets. 
Oversee preparation of accounts for external audit, and internal control operations in 
relation to the Company’s finances. 
Maintain the Company's Financial Risk Register to ensure that exposures are 
mitigated, wherever possible. 
Preparation of the Company’s monthly management accounts. 
Ensure the timely production of the Company’s Annual Report & Accounts. 
Prepare timely and detailed reports on financial performance on a monthly/annual 
basis as required by Senior Management. 
Overall cash management on an ongoing basis. 
Presentation of annual accounts with recommendations to appropriate audiences. 
Review of accounts and investigation of variances, and setting recovery plans as 
required. 
All Treasury management matters. 
Capital expenditure – evaluation and preparation of submissions. 
Liaise with insurance brokers to manage and maintain all company insurances for the 
business 
Setting annual cost rates and prices for customers. 
Provide financial review and input into commercial and legal agreements to ensure 
the Company is protected and signing up to the best possible terms possible 
Close involvement in commercial negotiations with customers and suppliers. 



 

 

    

 

  

 

 
       

 
     

Job Description 
Principal Accountabilities and Responsibilities 

Providing financial guidance in respect of tender preparation, and tendering for new business. 
Ensuring that the Company’s financial systems are robust, compliant and support current 
activities and future growth. 
Leading and developing finance teams. 
Ensuring that the regulatory requirements of all statutory bodies are met (e.g. Companies 
House). 
Planning and ensuring submission of the Company's core tax submissions  (including VAT, 
Corporation tax, PAYE) in a timely manner. 
Corporate finance: managing the Company’s policies regarding capital requirements, debt, 
taxation, equity, disposals and acquisitions, as appropriate. 
To advise and challenge the Managing Director in the operational and strategic financial 
requirements of the company 
To report to the Board of the Company as the Senior Advisor for the company’s financial 
management and operations 

Supervision/Management of People 

The post holder will have direct line management responsibility for three senior positions within 
the company structure, as well as overseeing all financial functions of the business, including 
financial systems, functions and administrations. 
In the absence of the Managing Director, the post holder will be expected to act as lead for the 
company, and will take full management responsibility of all Lead Officers and senior managers 
within the Company in these instances (approx. 10 staff) 
The post holder will manage a wide range of contracts and relationships which are critical to the 
legal compliance of the company, as well as commercial success. 

Knowledge, Skills, Training and Experience 

Must be educated to degree level or equivalent, and professionally qualified for the level (e.g. 
ACA, CIMA, ACCA etc.). 
Significant experience at a senior level in a Finance related role. 
The post holder must have proven ability of supervising and managing staff through the delivery 
of a highly efficient and effective Finance function. 
Experience in and a proven ability to effectively manage staff and finances to deliver 
the Company’s services and objectives. 
Experience of financial planning and development at a strategic level is 
essential 



 

 

 

 
 

 

 

 

Job Description 

Knowledge, Skills, Training and Experience 

Experience of financial planning and development at a strategic level is essential. 
Proven commercial acumen in supporting a growing business. 
Experience of managing and handling financial information and budgets. 
The post holder will demonstrate a high degree of communication and interpersonal skills, as the 
ability to interpret financial data in order to draw conclusions and make appropriate 
recommendations will be essential. 
The post holder must have the confidence to communicate and challenge stakeholders at all 
levels within the organisation including presenting information via an appropriate method. The 
ability to analyse and evaluate complex issues and situations involving a range of issues is 
essential, as is the ability to demonstrate excellent written and oral skills. 
The post holder will require highly developed communication skills, in order to maintain good 
working relationships when difficult and contentious issues are being dealt with/resolved. 

Special Working Conditions 

The post holder must have the ability to travel across Denbighshire for which an allowance is 
payable but subject to review. 
Although this post is 37 hours per week, a flexible approach to core working hours is required. 
The post holder will be expected to undertake wider departmental roles, as necessary, as a 
member of the Company’s Senior Management structure. 
The post holder will be required to work to compressed timescales and within defined budgets. 
The post holder will be required to work autonomously at a strategic level, advising and 
challenging the Managing Director and Company Board in a wide range of financial and legal 
matters. 
The post holder will be responsible for financial management of approx. £10million 

Vision/Context 

The post holder will form part of the Company’s Senior Management Team providing advice, 
support and guidance to staff on related finance issues, and be prepared to challenge and compare 
the methods of working both within and across all areas of the Company. 
The post holder will be expected to deputise for the Managing Director and fellow 
senior managers when required, both operationally and strategically. 



Staff I encountered were engaging and friendly, 
the gym area was spotlessly clean and general 

circulation areas were maintained to a high 
standard. For many people using the services, 

they will enjoy a level of service that is more 
usually experienced in the private club sector 

Paul Cluett (Managing Director – Alliance 
Leisure) on the Nova, Prestatyn 

Person Specification 

The Person Specification sets out the skills, knowledge and experience that are 
considered to be necessary to carry out the duties of the post effectively. It will 
be used in the short-listing and interview process for this post.

You should demonstrate on your application form how you meet these criteria as 
you will only be shortlisted if you meet all of the essential criteria (and desirable 
criteria where applicable). Please continue to the next page to see the criteria we 
consider essential for this position.



Person Specification 

Criteria Essential Desirable 
Method of 

Assessment 

Must be educated to Application form 
degree level or 

1. Education &
Qualifications

equivalent. 
Professionally qualified 
for the level (e.g. ACA, 
CIMA, ACCA etc.) 

In-depth knowledge of Application form / 
corporate finance and interview / assessment 
accounting principles, 
laws and best practices. 
Solid knowledge of 
financial analysis and 
forecasting. 
An analytical mind with 
strategic ability. 
Understanding of 
financial legislation 
relating to this type of 

2. Relevant
Experience

organisation (not for 
profit trading 
company). 
Experience of managing 
strategic and cultural 
change projects. Can 
promote and drive 
change and continuous 
improvement. 
Experience of managing 
and handling financial 
information and/or 
budget. 



1. Education &
Qualifications

Criteria Essential Desirable 
Method of 

Assessment 

2. Relevant
Experience

The post holder must have 
experience in the 
implementation of 
business change, 
strategically and 
operationally and have the 
ability to deliver strategic 
reviews across a 
company. 

Person Specification 

Experience in and a 
proven ability to 
effectively manage staff 
and finances to deliver 
services and objectives. 
The ability to analyse and 
evaluate complex issues 
and situations (involving a 
range of issues) is 
essential, as is the ability 
to demonstrate excellent 
written and oral skills. 
Experience of financial 
planning and development 
at a strategic level is 
essential. 
Ability to work co-
operatively across a large 
organisation as part of a 
team. 
Comfortable working in a 
corporate finance/ 
commercial environment. 

Application form / 
interview / assessment 



Criteria Essential Desirable 
Method of 

Assessment 
Experience of researching, Some knowledge of Application form / 
drafting and presenting the leisure business interview / assessment 

1. Education &
Qualifications

financial strategies, 
reports and presentations 
at Board level on a range 

desirable, but not 
essential. 

of complex and important 
financial issues. 
The post holder must have 
a high degree of 
communication and 
interpersonal skills, as the 
ability to interpret 
financial data in order to 
draw conclusions and 
make appropriate 
recommendations will be 

3. Job related essential. 
knowledge &

skills 
The post holder must have 
a proven ability of 
supervising and managing 
staff, through the delivery 
of highly efficient and 
effective finance 
functions. 
The post holder must have 
the ability to produce very 
detailed/accurate reports 
to influence change. 

 

Person Specification 



Criteria Essential Desirable 
Method of 

Assessment 
Leadership: provide clear Application form / 
vision and direction, interview / assessment 

1. Education &
inspiring and motivating 
to deliver excellent service 

Qualifications through good role 
behaviours and 
consistency of approach. 
An experienced strategic 
manager. 
Team work and 
partnership: working 

3. Job related
together to deliver better 
services for customers 

knowledge & and staff. 
skills Committed to equality and 

diversity: successfully 
responding to the 
identified needs of 
customers. 
Able to apply value for 
money principles and 
efficiency, with the 
capacity to drive this 
forward within 
Denbighshire Leisure Ltd. 

Outstanding Application form / 
4. Personal communication and interview / assessment 

qualities interpersonal abilities. 

Person Specification 



Criteria Essential Desirable 
Method of 

Assessment 
The post holder must have Application form / 
the confidence to interview / assessment 
communicate and 

1. Education &
Qualifications

challenge stakeholders at 
all levels within the 
Company, including 
presenting information via 
an appropriate method. 
Ability to handle high 
levels of pressure and 
critical decision-making. 

4. Personal
qualities

High integrity and 
openness combined with 
commitment to good 
governance. 
Highly motivated, with an 
enquiring mind, a passion 
for excellence and 
innovation in pursuit of 
business growth and 
success. 

Empathy with the Welsh Fluent in Welsh Application form / 
Language and Culture. language interview / assessment 
The ability to travel across 

5. Other Denbighshire. 

requirements The ability to work flexibly 
e.g., attending evening
meetings.

Person Specification 



Thank you for your interest 
Website : www.denbighshire.gov.uk

www.denbighshireleisure.co.uk

Gwasanaeth Hamdden Sir Ddinbych / Denbighshire Leisure Service

Twitter : @DenbighshireL 

www.denbighshireleisure.co.uk
www.denbighshire.gov.uk



